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Healthcare Workforce Collaborative 
Greetings from the South Dakota Office of Rural Health. This office along with our many partners 
continues to work at addressing South Dakota’s healthcare workforce needs. Read on to see what’s 
noteworthy over the past few months as well as upcoming! As always, we welcome your feedback 
regarding these and other workforce development issues. 
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The South Dakota Association of Healthcare Organizations:  
Thinking Outside of the Box for Healthcare Workforce Needs 

Contributed by South Dakota Association of Healthcare Organizations 
 

The past three years has brought many stresses to the healthcare system, but the impending 
workforce crisis has escalated challenges. Today’s healthcare workers are stretched thin with 
administration, community and state leaders all looking at solutions to assist with workforce 
challenges in healthcare communities. SDAHO is committed to assisting with those efforts, recently 
launching a video series, called Hometown Healthcare Heroes. SDAHO is collaborating with 
member healthcare facilities, and residents to help promote job openings by also promoting the 
community and lifestyle where those jobs are available.  Those interviewed share information on 
the school system, activities, outdoor recreation, amenities, in addition to the housing situation and 
the overall workforce environment.  Also included are the  career opportunities currently available 
at each facility.  
Communities and facilities that have been highlighted in the Hometown Healthcare Hero campaign 
include:  
 
Webster – Sanford Webster Hospital https://youtu.be/FSU3LCvRxhI 
 
Pierre – Avera St. Mary’s Hospital https://youtu.be/fwlkdE9PPWo 
 
Winner - Winner Regional Health https://youtu.be/T8Z6B-i1lY0 
 

 
 
 
 
 
 
 
 
 
 
 
 

Post-Acute Partners in Care and Rural Health Leaders Conferences 
Contributed by South Dakota Association of Healthcare Organizations 

 
Providing professional development and growth is essential, especially during times of workforce 
challenges. SDAHO is moving forward with in-person conferences this year.  Our Post-Acute 
Partners in Care Conference is  April 13th & 14th in Sioux Falls at the Sioux Falls Convention Center. 
Our theme is “Staying Power” how to stay engaged, stay connected and stay in long-term care. 
Participants can pick from several sessions in: Long-Term Care, Assisted Living, Home Health & 
Hospice, and Nurse Leadership.  
 
SDAHO’s annual Rural Health Leaders in-person conference is scheduled for July 12th & 13th in 
Pierre, with the focus on workforce needs.  Interested participants are invited to join SDAHO and 
rural health leaders from across the state to explore new models, innovative solutions, and 
programs specifically available for South Dakota health care entities.  
 
For more information and to register:  SDAHO’s In-Person Conferences 

https://youtu.be/FSU3LCvRxhI
https://youtu.be/fwlkdE9PPWo
https://youtu.be/T8Z6B-i1lY0
https://sdaho.org/conferences/


To learn more about our Senior Care Program visit: 
https://www.avelecare.com/services/senior-care/

Avel eCare Senior Care team members trained and 
well versed in long-term care, geriatrics, and MOST will 
utilize an electronic platform for learning to connect 
with social workers, medical directors, administrators, 
directors of nursing of long-term care facilities and 
emergency responders/EMT workers.

occupancy rate

SolutionChallenge
Long Term Care and EMT workers have often been 
frustrated and overwhelmed by the feeling that they are 
not providing the type of care that is consistent with the 
dignity due at the end of life.

Avel eCare is Recruiting:
Facilities and Organizations to Participate in an Educational Program Opportunity

LEARNING OBJECTIVES

Know the purpose and 
limitations of the following 
tools: Power of Attorney, 

Living Will, Comfort One, & 
MOST

Review current use of 
tools and identify an 

improvement opportunity

Create a strategy to 
implement and track 

improvement with 
colleagues

Recognize 
manifestations of grief in 

self and others

Identify supportive 
interventions for 
managing grief

*Each Individual attending the live webinar needs to register.
Register by clicking a session below or contacting Jori.*

Session 1 (March 3, 2022)        Session 2 (March 24, 2022)

Session 3 (April 21, 2022)         Session 4 (May 19, 2022)

Registration: 

Contact: Jori Adler
Phone: 605-606-0302
Email: Jori.Bartlett@avelecare.com

Program Offered
• Education and pragmatic implementation support

in an environmental of "all teach-all learn"
• Educational sessions will be built around de-

identified case studies

• 30-90 minute coaching sessions will be available 
for up to 5 organizations weekly

https://teams.microsoft.com/registration/qOnNJbSILE2Bw1sz4CUVtA,HYrcNggHXkWIVRgYSL2V4Q,h9JX8gdSH0-icZLkqdoZJQ,rogRwWSTZUmVZY86YVXeHg,j7Fq3n1gJkS4Nw_L6XXlhQ,krUvMdZ1sUOpsJ6sItd4tg?mode=read&tenantId=25cde9a8-88b4-4d2c-81c3-5b33e02515b4
https://teams.microsoft.com/registration/qOnNJbSILE2Bw1sz4CUVtA,HYrcNggHXkWIVRgYSL2V4Q,h9JX8gdSH0-icZLkqdoZJQ,kZUR9yKBh0O837O0UXqLew,3YTa1VSRFkCaW05m0zC-bA,dy2qxKsb3Ea1zyHkOxZwLg?mode=read&tenantId=25cde9a8-88b4-4d2c-81c3-5b33e02515b4
https://teams.microsoft.com/registration/qOnNJbSILE2Bw1sz4CUVtA,HYrcNggHXkWIVRgYSL2V4Q,h9JX8gdSH0-icZLkqdoZJQ,KEtPJ9Aa206ECz6LaweB7A,UdtCodn5B06BfXfzvhSIyg,9RtlexZL0UiIqBo6Egsh2w?mode=read&tenantId=25cde9a8-88b4-4d2c-81c3-5b33e02515b4
https://teams.microsoft.com/registration/qOnNJbSILE2Bw1sz4CUVtA,HYrcNggHXkWIVRgYSL2V4Q,h9JX8gdSH0-icZLkqdoZJQ,jhTUC3kWZ0O2l9KNlnvttA,nvBE6F1Ju0yVu5Pq_0Cy5w,F-E8dzOkMUKuuKymlIDGaQ?mode=read&tenantId=25cde9a8-88b4-4d2c-81c3-5b33e02515b4
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Digitization of Health Information  
Contributed by Dakota State University 
 
Renae Spohn, PhD, RHIA, Director of Dakota State 
University’s Health Information Management 
Programs, is the featured guest on Dakota State 
University’s January Cyberology Podcast.  The topic discussed during the interview with Dr. Gabe 
Mydland and Jen Burris is “Digitization of Health Information”.  The podcast is thirty-three minutes 
long and contains a transcript on DSU’s website. The podcast is available at this link. Questions can 
be directed to Dr. Spohn at renae.spohn@dsu.edu.  
 
 
 
 
 
 
 
 

Sanford Partners with Flexwise to Improve Workforce Staffing 
Contributed by Sanford Health 

 
Sanford Health will soon be partnering with Flexwise, a health care technology provider based in 
Nashville, Tennessee, to implement data analytics and artificial intelligence designed to optimize 
the scheduling of its more than 10,000 nurses. The partnership aligns with Sanford’s goal of 
improving clinical staffing by scheduling workforce activities through a system-wide application of 
patient demand forecasting. 

“Sanford’s Nursing Leadership, Enterprise Data Analytics, Innovation and Commercialization teams 
have collaborated with Flexwise to incorporate predictive analytics into our clinical workforce 
governance model,” said Erica DeBoer, chief nursing officer at Sanford Health. “We are fully 
committed to harnessing the power of predictive modeling and analytics to provide new insights 
into our clinical workforce needs and optimize our staffing and scheduling decisions in the future.” 

Maintaining a balance between meeting patient care needs and controlling labor costs continues to 
become more complex, especially given staffing challenges arising from the COVID-19 pandemic. 
Flexwise helps health care systems and other businesses adopt a data-driven approach to clinical 
workforce scheduling and staffing. 

“Now more than ever, hospitals need innovative solutions to help them control labor costs without 
compromising patient care and staff satisfaction,” said Kevin Godsey, co-founder and CEO, Flexwise 
Health. “Predictive staffing will help Sanford Health achieve those objectives.” 

By working with a hospital’s existing electronic medical record, staff scheduling and time and 
attendance applications, the Flexwise platform brings all data together in one place to optimize 
clinical workforce staffing decisions. 

Click here to read more: https://news.sanfordhealth.org/news-release/sanford-partners-with-
flexwise-to-improve-workforce-staffing/  

https://bit.ly/3mz7BHJ
mailto:renae.spohn@dsu.edu
https://news.sanfordhealth.org/news-release/sanford-partners-with-flexwise-to-improve-workforce-staffing/
https://news.sanfordhealth.org/news-release/sanford-partners-with-flexwise-to-improve-workforce-staffing/
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2022 NHSC Scholarship Program  

Apply through May 5, 2022 at 7:30 PM ET  

Apply Here! 

 

The 2022 National Health Service Corps Scholarship Program (NHSC SP) is now accepting 
applications from health professional students studying to become physicians, dentists, nurse 
practitioners, nurse midwives or physician assistants. 

The NHSC Scholarship Program participants agree to provide a one year service commitment in an 
underserved community for each year of scholarship support received. There is a two-year 
minimum service commitment and participants can receive a maximum of four years of support. 

What Can Your NHSC Scholarship Cover? 

• Payment of tuition and eligible fees; 
• An annual other reasonable educational costs (PDF - 310 KB) payment for items including 

books, health insurance, and equipment; 
• Monthly stipends to assist with living expenses while pursuing your health professions 

degree educational training program. 
 

Questions? 
Visit the NHSC Scholarship Program website for information on the Application Webinar and Online 

Q&A Sessions. 

More Information 
For additional information, including Application and Program Guidance, eligibility and program 

fact sheet, visit the NHSC Scholarship Program website.  

https://url.emailprotection.link/?bHYDeJNtsAs2goVYWrcF22N8g2Zt3fAr7mHzzTLWc5q4Af_qwybzppVl9KqMO5XStEK7xyPqTxKPr_4GcCoVj1vhio-2unMwGk6Z4WBycXcp82UklNrOBEgPC5u3lva3RqdRw1qFeYmIcCC7JUEjHTeibk5dorNo3NP3M8PRjR3hkjQDy9HI4tbNTs7f7h0WItg-i0CXS4pBUtxcVzEcB2QeMs-RM30yJKGrkAlZgfmcn_vW9gOrKz4s4RiN6pndLS6h9_P3-H1i_xQpORP45NdUCiwlsd52pM3dH-5khzkAfJTOBQPbJA7fjrE0_a7oAhH1xvPEb7XrmxolEps7A0WhNscGI3IH8xetmUwG-IrVBittY4un-Y0A_-aGUA7uCVgiWjpSqFs9rfjnBsnUitRjAyqi7P6v7npPdL8TGZ3rkRZYtrQ2zawDN4wlRO7UT0tOhgR6_EEg-WDBJy-25M-oBoZnHFiPnZ4hm_lSZL4t2diSP9Za0ml4sDa2ZQlLH
https://url.emailprotection.link/?bPV5vJ1-ymXxq20y6Aw8GOM085AdlKq6Ez3WwCRoYnfpp_cBT6i4L70E1XkqARvNpUo-tu3TD1UzYbVg1xiRcDVklbNXuMuLQI48VBuRw3mRctOl-mO_IauamDwd3sQJxJdMrY469_B1odXc3MX_7XRV35VBxt9-QKwGdXrlhXWy_SjM-IDORfxY2isL_nW2MyAfo4Jr0en-vCo55YZQlzpzBI1asxKsRMZPUHkRTc003uOlwMg2VuPYQ971QWgJ7ePnTbAJq8eoTCbcZXW5cNcafLKRBU1pRD-Mwt9Rd6yrSyGBYb3Tg9gKHjp7krDMjhQe5druJeyTa6eUOlcuSV__8pxPU09TDx4SznFwH7b5sZjsVKzXbv7nPhnmOghsAlVQ5uk0ifHuXO5moTmPqV-Rvef8VSK5XNlS2UIiNNa-n4x9lqJYwZi_hwFGn0CwAfZO1B1YXoFoEW8uvYGe0fMDWqbGfuS-8h1lOgCHz4tn6sX9yIvO_5RlLrwI04EOj
https://url.emailprotection.link/?bmZpus-5rAmYm4pLZ_w4QqLOl8b5SKTrm5VqDkNCPyRav3uBQTz887TTi31Ej_9UTn4IN7ZcALVItKjUHhLxXJPCEJrRSHrEPe_Q8ztAV8k0K7heyHnkKsqRwIvKNQ4NgS_Cafssthnoa7Ffd7aG66JpXjxTWXR_DkBAGdWZ5djNm_UfxF53mwxZgrCk7kx4tqfgrl3byEyNbuGNTvKeSHJQHuE-vQmNh23xzKkT-kY0ur2Jjxid1d75f2ALTenagHToIR1ZlDbA2iz58pVo6hou8_5KFQMX3XF0V4ZzGTpgD-RrRNOcz1PPm3XIGIYKy9zfGTmLVWE5ix18irlWM0Uta5PkLVihkVYOTEj_xUJlpktl0TtGvKHoMCeSrjEHcwyxZEtU6D4Xwsb-_uVhx0LRYsVa5-JbUdljlB9CegbNflrbL9sYBzyb-b6Y3phZT-NdXYCT4V2bux3hFH_RhN78Wc66QIsgDSjBudtp5_8pmu-LQXOTruLuLAYwTktThWcGuhDGpz9YHMeX0TfXSXLHT3ZFAPut6wz3JyUUnKYOacktGG46KEJu1PWfhAwx3ObWGntbcXpbLfou64xPwKRuwP1zvz-yDKNcOSjrXt-3wdzTWqk2UNKoPnWSj3MveXhy5uq25lpFifVGNQwAFQLY8aGPZ0ri_rP3zbypaZKu6CMEGe1J0RXxR3ayTKM8LCPYIyYUcUGhkvNH1Bx3GzZqKsRUJQcqQ-Y2Aknyuqy9l3X9r0iZLU0LFbDi-i5XbqDlmrjLsNg0yVSgGxV52ywVhmoTRntbAMo35NJbBFmmiSKJBDO7z206Y7CNrZBkoHAVkJq4jmxp1HOCBT6OFguLYx0Pj7MMJHHATRkKKgE_6uKp2DDVB9k8lmvbHgnl3bhEp1sl5hA9CvAS-V7jq-OaUelFXgDCNPsZWwfkWVMgTnurB2CMHNixRp5N2UO7EbWXxV63bwGQPJDaTrVyvsUkPWUiYzA1W0pz1bAvweTyquKJG0brHQHgaVGQYcaGQ
https://url.emailprotection.link/?bdktHyBi9GoZmL9fDTNsb4qDzQO5_JszoeD6JE4ynYc5lKuqECJ3HCsXPaG_Ou29vi3WfATue3YRFwBTPI3D2yjvsZJiCmmrNFo7XF7FjUGYzqksgTr6LU3xVY3EGCgyxybrxnjBqzh4otEkRCkCky6ZFORpFqER4BZ-1NQgy59cC3npe5kmO-5N2aK-7zwCd4NJvFIKChzzNz1DMw9bQbjghGU1vc_vLzI3aPtYle7AW343Cn6M655dVovy2_LqUs6VMYVifU4nWPoBNkkaOUrWcS3GS9xwOkNbXSyEJnaIeqiCGfLomRBaUMBmZTLFn1wd1t-mkD37OWwY4n1I-l9OJUmekxtZInfVH9p4fFa4cgFcZ_THrsrkJ8EwXsl_YVa_W4fvxIbBE7RwFJDAH0P2u9xBOux3ZiEEsYjzI1Ms-oTVi71XO3BnLn0tRB_351NHygZCVBFTjTx91Em6I1f4-nUaCwxqDTGa64HrtMjREmqBZaBPuVXY0sixPrpM4g5Zr8zFrFis42Wo3k_gD7fsXlQBH3sTZNLVcSxVpCsfCL9Ewwu8wsr-1fr2_Y5qPCAgpoKIJ5S8ZXuRqqPzJmCDluwpqlPOwycufovQVPwirPYs7zy_rESNGhXuafSp2RJG7XHzR_w-ZXxcJqOjupU1oTlxctoHjVIbOJljszHw%7E
https://url.emailprotection.link/?b5-fe9DD-en8WvO5FU2VnUeWRfPmx2bYTr9_rF706cav1Bg41tTgFqKjr_wMCqxuEEKp2iWXj0feNSMjDebH9cNzCzRN7Ko-jMknCX-pcAENGGK0XWl-7rDI5WuZzQ3bCEOM7D27o3SqtG80IdHB_EavUY6Gl1CLkD_KeUPk3LvfhvQ4beQrcmcFpzVXDUKNlSQmvNb9szwAiNXDT_lu5AJ1lVjK9BPipQG0OkCMcIbnueCz6wx8sH3RgAXTMu-ID5jiA4P4MzprtyFCHzVdFdnrfbs2Bcv7TUI06dsdw4fxaWv97_U7XrbGny7O1VxWEr67kLVR0Bli2oeDEeMGpPFjT1MpabCNlWKpKutu4SPuvU1geEsO07z51SIYaoq6QMXgf1jGQdnIa9KvuKm4kOlsBuKTNksZB6tAImVja3xPDi7vfMTVDeqdnLpE18G7xBZJGk68QoB5IP_jq2QDvBlbpplf1SnMRC1KqbAPxakH0prdf-NoU5BYdm4vwb4dG
https://url.emailprotection.link/?bdSD4Wsjd5i9qy7CuEkrzvHRNV2mQ7XwRX2rbP60m4vzMAYTb41spsT312kY8wZmbJ7upKISgc_yvPmdNJVxJHI3agB_G_YJeNcB2Zigns_l8D9J_nE11IJ6KRyvNyQ3SLu39nkwQH860Z1R3PDCHCOaqiRs4Llfso0m3N3m98ZvfM2vG8fZTxafn7dU-ZHSH-ELZhhNOExfiyfxfRM78Oqt_Vw4IuZ7e-jpQnQstwHodKiLLtrTb7Mqpb5t7VDcpXbrT5RC_oUj9bzimVZjdpkxnErDITcCaK2158qgavwdKP7_NKpEeLU4DBXaT4jrMqoKXoHpG2X-Wsbk9rcCDL-0VPc7K1ZmwxOeDGSQrgMr1cGIvC-C5QGFs6BUSZPgRxetTZKT1IPEKwyy5LKJULHZls_k5LKOa3FvmB0k9VFFG36idItzvK2npZdoIUWbNOJ7IfeBUqKm46Id46WzHJclJL7bhiTYSbbCZ76B4H5caXoZrnEXO9PIp0bSwXflKXixO2lyYU5pD-nhxN3aGNmZke3VOosiS9t1gvq73_k4hAd3NOT2bs9dvMP9H8pUIL2vjlNtAwfnfayCwEIZ6DQ%7E%7E
https://url.emailprotection.link/?bIy0c5-riciTs8MD04SLvXC-YT95UY-OBaiGiq3khUl0spxP1wUIvMqs6Nf8k_VEynd3AyxkBqdSYFQ94Xn2YO-LPPk368M-vFP9J-XA4uyRxzJVmks0RWQq2QaIm-3pTGx9dFl8H_6LgRxP3QifOLFCG7Pu86dpT8cbT2qBH9E3162fL_PMhHcen6bG1dhkzzEZ57mTH8aIXHes1E-p-Ttsj1omZo9huxEW1fE353A-hqNir-0D02-rg4YlPWF7P735HcEVS0S9JKvZn9SBd5CuaEUFzlTaczRximSUrD2jHbpjOEzNdQSHM84z5YjhDBHv0TIGz-DgC7xNb6bI3lNoTEDeS291iOqjLiDyBjcmgX9AT-XFxjKfI0ZcssUl5iMvu6JplRGvWQVKG4GgJ0auWQLr3mMr6oqexuy5PUl2l96IX3i6ofuz1KHNoWeZPskd0Kg_vTXCugbj-PGfVqxmhbSuFULi_q32IHofJv48vCk4_-EE2IQmRgqgMTTAU
https://url.emailprotection.link/?bzF8CN8v9ewukvZxW_dv-zs9gj8Yi6VHNMefAzpes1O3jVZ7jMFRv2ePMW1MqP1XYwidVC6w5dKMHF884P5DobejV4S761sgYHZmAldda_G6NceelYfc0zJ-uQTQL5QxEOR4-MsJYrI_XpJ7fw7TQli5cd58ltk0GnLumN2G8egBcnC-erVamB6vtcEpqfL3ctYywerPMtfvj0JFiWcvc5RGtmBCQ1wmwp9oh-X-Y7ke49gK080Yp_MF7FRQcifr_HQPCk4IncDjML0ex-mT_jMm3y1YPah3pBePYd5Zor0e-vzpcLQkUxTM0IuJE04MTcmazXNOK2uk9htj1lQafiNffTFZi9vnekjlybVziY3cQoUUwnhmnq6_fnZbiagtCzYLbvvJ-BIUKjLSYxR9iKwQXVxBeThEJsny_ut_DK3VpsPeEbPqUgXEjJVi0RJJ1kKvI5aLNfaDfOwTRIfljfZnoOo0qmFhJPrmsaQTQehOGG4a7sRh0kbcPQWuG2Fv99fVO3ZD17EXy-Ha-xKjZpTE0wV8tGrtBnP_o23NQuYE%7E
https://url.emailprotection.link/?bzF8CN8v9ewukvZxW_dv-zs9gj8Yi6VHNMefAzpes1O3jVZ7jMFRv2ePMW1MqP1XYwidVC6w5dKMHF884P5DobejV4S761sgYHZmAldda_G6NceelYfc0zJ-uQTQL5QxEOR4-MsJYrI_XpJ7fw7TQli5cd58ltk0GnLumN2G8egBcnC-erVamB6vtcEpqfL3ctYywerPMtfvj0JFiWcvc5RGtmBCQ1wmwp9oh-X-Y7ke49gK080Yp_MF7FRQcifr_HQPCk4IncDjML0ex-mT_jMm3y1YPah3pBePYd5Zor0e-vzpcLQkUxTM0IuJE04MTcmazXNOK2uk9htj1lQafiNffTFZi9vnekjlybVziY3cQoUUwnhmnq6_fnZbiagtCzYLbvvJ-BIUKjLSYxR9iKwQXVxBeThEJsny_ut_DK3VpsPeEbPqUgXEjJVi0RJJ1kKvI5aLNfaDfOwTRIfljfZnoOo0qmFhJPrmsaQTQehOGG4a7sRh0kbcPQWuG2Fv99fVO3ZD17EXy-Ha-xKjZpTE0wV8tGrtBnP_o23NQuYE%7E
https://url.emailprotection.link/?b5vaEGeaEfII8FhqYnN-aDj-m95tUlhOkBIOg4CSrWlYAwNgNttDWvEmUQjTuNysRDM857Nypy1Bqh0_VaZVwVwoLPphIsTXNa3BENxt5tBs5RHt4VB77-udLdH-OUrIcu_4qWv1cT_HHF2a5An9odKifhuJN6-lTPbAMab5_wxVCF5EHwvYfXKdW0BjbaehyjqnOvDdtbnzQv9Vp4R9T-j1gnfU1dvOqRxDUJdM55PQoyDJa2qowt2DCjLCAWyomjlWg7fb00InyHrFxsC9qExlnkfxlTFT4v_toqi4ngrnzGqnk3U15n348yAmExxJMWwUYvjMrNGCdiqRzzpuFuA_tlFLFS7KJG6-eCfA0BkOlSwxpOSQ5N_K4WGw3nmik6-J6JXfe6kFiE_klmjDvRYopbd_y443jrt5aUkcbBjqJSHQYSlZKRb0DX1rLdm6Dh619Fm07vMS9RUdWigxxVdO_QAmLWKHOEu76NbCcfVN7GdCJvcQmIb9ljqPsgS55
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National Health Service Corps New Site Application Open 
Contributed by Office of Rural Health 
 
Eligible health care facilities can now apply for approval as a National 
Health Service Corps (NHSC) site. NHSC-approved sites with an inactive 
status may also apply to recertify their approved status during the open 
cycle. Eligibility includes health care sites that provide outpatient, 
ambulatory, and primary health care services (medical, dental, and 
behavioral health) to populations residing in high-need urban, tribal, and 
rural areas. Additional, eligible site types include facilities providing 
general substance use disorder (SUD) treatment, a medication-assisted 
treatment (MAT) program, or an opioid treatment program (OTP). 

Due Date: Tuesday, May 10, 11:59 p.m. ET. 

Get help with your application 

March 31, 1-2:30 pm ET: NHSC New Site Application Webinar 

April 14, 2-4 pm ET: NHSC New Site Application Q&A Session #1 

April 27, 12-2 pm ET: NHSC New Site Application Q&A Session #2   

For more information 

State Primary Care Office (PCO) staff and NHSC State Leads are available for questions about 
applying and other site-specific information.  

 
 

 
 
 
 

 
 
 
GpTRAC Annual Conference 
Contributed by Office of Rural Health 
 
The Great Plains Telehealth Resource & Assistance Center (gpTRAC) will again be hosting their 
annual in-person conference, Telehealth Everywhere, May 24-25 at the Radisson Blu-Mall of 
America. This conference will feature excellent keynote presenters and breakout sessions. The 
opening keynote speaker, George Demiris, PhD, from UPenn, will discuss the need for inclusive 
design in telehealth, RPM, and other digital health tools. He will also present various case studies 
that highlight ways to facilitate ongoing and effective patient engagement. Attendees will again 
have the opportunity to discuss emerging telehealth information with their peers and colleagues. 
For more information and to register, visit: https://web.cvent.com/event/51c10ff1-fa20-48a0-
899a-5ab1e6bda115/summary  

 

https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTYsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjAzMTcuNTUwNjU0NzEiLCJ1cmwiOiJodHRwczovL25oc2MuaHJzYS5nb3Yvc2l0ZXMvaG93LXRvLWFwcGx5Lmh0bWw_dXRtX2NhbXBhaWduPWVuZXdzMjAyMjAzMTcmdXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5In0.AryeHfvHEnVVN7tKbTayMhEbqaGGY-TImpleDAIO9xQ/s/1223294429/br/128294195489-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDgsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjAzMTguNTUxNDQyNDEiLCJ1cmwiOiJodHRwczovL2hyc2EtZ292Lnpvb21nb3YuY29tL2ovMTYxMDM0MjAyNj9wd2Q9Y0VSMU5qVnBVMEZqTlZSNlltMWtRMDh5UlZZclVUMDkmdXRtX2NhbXBhaWduPVNwcmVhZCt0aGUrV29yZCUyMSsyMDIyK05IU0MrTmV3K1NpdGUrQXBwbGljYXRpb24rQ3ljbGUraXMrbm93K29wZSZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkifQ.V41UWTJbJiEwfi35j5SIrj470JjqGWwFWAsRPU5YvxE/s/363518457/br/128367580789-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDksInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjAzMTguNTUxNDQyNDEiLCJ1cmwiOiJodHRwczovL2hyc2EtZ292Lnpvb21nb3YuY29tL2ovMTYxOTE1OTg3OT9wd2Q9WkRod1RscHlTelZWSzBwWFpFRlVVSFUwWnpOU1p6MDkmdXRtX2NhbXBhaWduPVNwcmVhZCt0aGUrV29yZCUyMSsyMDIyK05IU0MrTmV3K1NpdGUrQXBwbGljYXRpb24rQ3ljbGUraXMrbm93K29wZSZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkifQ.ZbJXLdM15mrOtZRdMHwRk1wxMaKnIM73b3FFkGJC6w4/s/363518457/br/128367580789-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjAzMTguNTUxNDQyNDEiLCJ1cmwiOiJodHRwczovL2hyc2EtZ292Lnpvb21nb3YuY29tL2ovMTYwNzk2ODY3OD9wd2Q9ZEZGbFVsbHdZelpGVUZneWRsbEdRMDQzVkcxbVVUMDkmdXRtX2NhbXBhaWduPVNwcmVhZCt0aGUrV29yZCUyMSsyMDIyK05IU0MrTmV3K1NpdGUrQXBwbGljYXRpb24rQ3ljbGUraXMrbm93K29wZSZ1dG1fbWVkaXVtPWVtYWlsJnV0bV9zb3VyY2U9Z292ZGVsaXZlcnkifQ.CJrDqG8SvKG0nqWUeRM2jCrP5z3LkIhPIqunkHOcp7U/s/363518457/br/128367580789-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjAzMTguNTUxNDQyNDEiLCJ1cmwiOiJodHRwczovL2Jody5ocnNhLmdvdi93b3JrZm9yY2Utc2hvcnRhZ2UtYXJlYXMvc2hvcnRhZ2UtZGVzaWduYXRpb24vY29udGFjdC1zdGF0ZS1wcmltYXJ5LWNhcmUtb2ZmaWNlP3V0bV9jYW1wYWlnbj1TcHJlYWQrdGhlK1dvcmQlMjErMjAyMitOSFNDK05ldytTaXRlK0FwcGxpY2F0aW9uK0N5Y2xlK2lzK25vdytvcGUmdXRtX21lZGl1bT1lbWFpbCZ1dG1fc291cmNlPWdvdmRlbGl2ZXJ5In0.Ao7UXovIjL13vZMrj9TM6j0Td5RAIqQYdfuIhxOMuAs/s/363518457/br/128367580789-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjAzMTguNTUxNDQyNDEiLCJ1cmwiOiJodHRwczovL25oc2MuaHJzYS5nb3Yvc2l0ZXMvY29udGFjdHMvcmVnaW9uYWwtb2ZmaWNlcy1zdGF0ZS1jb250YWN0cz91dG1fY2FtcGFpZ249U3ByZWFkK3RoZStXb3JkJTIxKzIwMjIrTkhTQytOZXcrU2l0ZStBcHBsaWNhdGlvbitDeWNsZStpcytub3crb3BlJnV0bV9tZWRpdW09ZW1haWwmdXRtX3NvdXJjZT1nb3ZkZWxpdmVyeSJ9.ThSQrqm_AEcwN5RIjUHYIWiEkNx3v4X-U7ZD-F67x3I/s/363518457/br/128367580789-l
https://streaklinks.com/A-5oTbDnp5U1_z6z-gslMSj5/http%3A%2F%2Fwww.gptrac.org
https://web.cvent.com/event/51c10ff1-fa20-48a0-899a-5ab1e6bda115/summary
https://web.cvent.com/event/51c10ff1-fa20-48a0-899a-5ab1e6bda115/summary
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Avera Offers Behavioral Health Career Opportunities 
Contributed by Avera Health 
 
Interested in a career in Behavioral Health?  Avera is currently accepting applications for various 
roles in our new Helmsley Behavioral Health Center in Sioux Falls, SD.  To inquire, contact Avera’s 
Career Planning Service at avera.org/careers/career-planning-service  

The Helmsley Behavioral Health Center adds 60,000 more square feet of space for treating 
psychiatric needs among children, youth and adults. This wing adds several new services including 
24/7 Behavioral Health Urgent Care, observation care, youth addiction care services and partial 
hospitalization for youth. 

The wing also will house Avera’s senior behavioral health unit, which is currently located on the 
Avera Prince of Peace campus. This will provide an opportunity to add to the continuity of mental 
health services while enhancing and expanding this program. In total, Avera Behavioral Health 
Hospital will have 146 inpatient behavioral health beds plus eight addiction residential beds for 
adolescents – all private rooms. 

 

 
DOH Social Media   
What’s happening at the South Dakota Department of Health and the Office of Rural Health?  
Keep informed at these social media accounts. 
DOH on Facebook – https://www.facebook.com/SDHealthDepartment 
DOH on Twitter – https://twitter.com/SDDOH 
SD Health Careers on Twitter - https://twitter.com/SDHealthCareers  
HOTT on Facebook - https://www.facebook.com/SDHealthCareers?ref=hl 
SIM-SD on Facebook - https://www.facebook.com/Simulation-in-Motion-South-Dakota-131973850231573/timeline/  
 

More Information? 
Contact Josie Petersen, Department of Health 
If you would like to be removed from this distribution list, please contact Josie Petersen. 
 

https://www.facebook.com/SDHealthDepartment
https://twitter.com/SDDOH
https://twitter.com/SDHealthCareers
https://www.facebook.com/SDHealthCareers?ref=hl
https://www.facebook.com/Simulation-in-Motion-South-Dakota-131973850231573/timeline/
mailto:josie.petersen@state.sd.us
mailto:josie.petersen@state.sd.us
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